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One.  Procedures of the Meeting 
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V. Discussion Items 
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VII. Adjournment 
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Grand Pacific Petrochemical Corporation 
Agenda of 2025 Annual Meeting of Shareholders 
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Qixian 1st Rd., Xinxing Dist., Kaohsiung City, Taiwan (R.O.C.) 
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V. Chairperson Remarks 
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1. 2024 Business Report 

2. Audit Committee’s Audit Report on the 2024 Financial Statements  

3. Report on Amendment to the Company's "Ethical Corporate Management 
Best Practice Principles" 

VII. Ratification Items 
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2. 2024 Earnings Distribution Proposal 

VIII. Discussion Items 

The Proposal to Amend the Company’s “Articles of Incorporation” 

IX. Incidental Motions 

X. Adjournment 
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I. 2024 Business Report 
 

Grand Pacific Petrochemical Corporation 
2024 Business Report 

 
(I) Implementation Results of Operating Plan  

 
In retrospect, 2024 was a year marked by significant global economic volatility and 
uncertainties. Amid persistent interest rate hikes, inflation, geopolitical tensions, and supply 
chain realignments, the world faced continued macroeconomic challenges. Additionally, the 
ongoing trade tensions between the U.S. and Mainland China, coupled with a slower-than-
expected economic recovery in Mainland China following its post-pandemic reopening, further 
weakened overall economic momentum. The petrochemical industry faced unprecedented 
headwinds, as peers aggressively expanded capacity, resulting in severe market oversupply. 
This, combined with declining demand and intensified price competition, led to falling product 
prices and narrowing margins. Consequently, the industry faced an historic downturn, and the 
Company continued to incur losses in 2024. Consolidated revenue for the year amounted to 
NT$16.42 billion, representing an increase of NT$700 million compared to 2023. The 
consolidated net loss before tax stood at NT$2.06 billion, an increase of NT$310 million 
compared to 2023. The consolidated net loss after tax was NT$1.7 billion, with a net loss 
attributable to owners of the Company amounting to NT$1.56 billion.  
 
The operational performance of the Company's major products—Styrene Monomer (SM), ABS, 
and Nylon 66—during 2024 is summarized below: 
Styrene Monomer (SM) faced continued oversupply in 2024 as new production capacities in 
Mainland China gradually came online, reaching a peak of approximately 21 million tons by 
the end of 2024. However, overall market demand remained sluggish, with persistent 
contractions from key downstream sectors such as ABS, PS, and EPS. Aside from modest 
inventory replenishment by distributors in early Q3, demand showed no significant rebound, 
even during the traditionally strong Q4, resulting in a severe supply-demand imbalance. This 
situation led to a globally low operating rate for styrene plants, especially in Northeast Asia. In 
addition to the overcapacity issue, benzene, the primary feedstock for SM, mirrored the 
previous year’s pattern. Strong demand for blending components kept benzene prices elevated 
in Europe and the U.S. during the first half of the year, driving up prices in Asia. Faced with 
the dual pressure of rising costs and an inability to raise selling prices due to oversupply, styrene 
margins remained under strain throughout the year. The Company’s third styrene plant 
underwent its biennial maintenance shutdown in mid-February for approximately one month, 
while the second styrene plant extended its originally scheduled turnaround to mid-November 
due to weak market conditions. Furthermore, styrene production was affected between mid-
January and April due to reduced ethylene supply following a maintenance shutdown at CPC 
Corporation’s No.3 Olefins plant, and an unexpected shutdown occurred at the third styrene 
plant in late September. Total styrene production for the year amounted to 258,409 metric tons, 
representing an 11.42% decrease from 291,710 metric tons in 2023. Sales volume was 229,748 
metric tons, down 12.29% from 261,934 metric tons in the previous year. Annual sales revenue 
was NT$8,266.372 million, a 3.35% decrease from NT$8,552.465 million in 2023. 
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Acrylonitrile-Butadiene-Styrene Copolymer Resin (ABS) experienced a contraction in market 
demand during the first quarter of 2024. Weak domestic consumption in Mainland China and 
an overflow of excess capacity made it difficult to lift product prices, leading to compressed 
margins and a decline in revenue. In the second quarter, a rebound in petrochemical market 
sentiment, driven by rising crude oil and feedstock prices, provided some support to product 
pricing, helping to narrow losses compared to the previous quarter. The third quarter saw 
improved performance amid interest rate cuts in the U.S. and the introduction of stimulative 
fiscal and financial policies in Mainland China, which boosted consumer spending and 
investment and, in turn, increased demand for petrochemical products. This led to a 
simultaneous rise in both price and volume for ABS and PS, contributing to better revenue and 
margin performance. However, in the fourth quarter, heightened geopolitical uncertainty in the 
Middle East caused volatility in crude oil prices, while Mainland China’s stimulus efforts fell 
short of market expectations. In addition, the return of Trump to office brought renewed 
unpredictability to trade tensions, making it difficult for petrochemical product prices to recover. 
As a result, major product prices weakened, and revenue and profitability came under renewed 
pressure. For 2024, ABS production totaled 56,959 metric tons, representing a decrease of 
0.79% from 57,415 metric tons in 2023. Sales volume rose by 5.90% to 58,099 metric tons, up 
from 54,863 metric tons in the previous year. Total sales revenue reached NT$2,903.822 million, 
a 14.12% increase from NT$2,544.531 million in 2023. 
 
Nylon 66 (PA66) saw an upward price trend in the first quarter of 2024, driven by seasonal 
demand and a rise in the cost of hexamethylenediamine. The elevated pricing carried into early 
Q2; however, weak market demand made it difficult to sustain the uptrend. Later in the quarter, 
the launch of new production capacities in Mainland China led to increased supply and a notable 
drop in prices. In Q3, declines in upstream raw materials—hexamethylenediamine and adipic 
acid—further dampened market confidence, with downstream customers adopting a wait-and-
see attitude. Prices stabilized in Q4 as the raw material supply remained sufficient, while market 
demand remained subdued, with customers maintaining only essential procurement levels. 
Although fluctuations were observed throughout the year due to the impact of new capacity in 
Mainland China, Grand Pacific Petrochemical Corporation maintained stable production of 
Nylon 66. The product continued to receive strong support from core customers, owing to 
advantages such as consistent quality, local supply chain capabilities, fast delivery, and attentive 
service. In 2024, Nylon 66 production reached 18,602 metric tons, representing a 31.73% 
increase from 14,121 metric tons in 2023. Sales volume was 17,106 metric tons, up 17.87% 
from 14,512 metric tons in the previous year. Sales revenue for the year totaled NT$1,176.180 
million, reflecting a 4.78% increase from NT$1,122.528 million in 2023. 
 
In 2024, the Company recorded standalone revenue of NT$13.02 billion, accounting for 79.3% 
of consolidated revenue. This represented a 1.91% increase compared to NT$12.775860 billion 
in 2023. Operating loss for the year amounted to NT$715.658 million, reflecting a 21.05% 
reduction from the 2023 operating loss of NT$906.523 million. However, the net loss from 
investments in subsidiaries and associates widened to NT$926.122 million, a 41.91% increase 
from NT$652.615 million in 2023. The Company reported a net loss after tax of NT$1.559897 
billion for the year. 

(II) Future Development Strategies 

Amid the dual challenges of global supply chain shifts and sustainable development, the 
Company has adopted “Green Sustainability and High-Value Innovation” as its core strategy. 
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We continue to enhance our key products—including Styrene Monomer (SM), Acrylonitrile-
Butadiene-Styrene Copolymer Resin (ABS), Hydrogen, and Nylon 66—to ensure 
competitiveness in the market. The Company is actively developing a low-carbon C3 industrial 
chain in response to global decarbonization trends, leveraging innovation to drive business 
transformation and unlocking new growth momentum toward a sustainable future. Our large-
scale projects at the Quangang Chemical Industrial Park in Quanzhou, Fujian, including a 
660,000-ton/year propane dehydrogenation (PDH) unit and a 450,000-ton/year polypropylene 
(PP) plant, have commenced commercial operations. The high value-added PP products from 
these facilities are targeted at the automotive, consumer goods, electronics, and packaging 
sectors in the Asia-Pacific region. Our R&D center remains focused on the diverse development 
of high-performance nylon fibers, functional polyamide materials, bio-based nylons, and PP 
engineering plastics. We are proactively expanding our global footprint through cross-border 
technical collaborations to develop more sophisticated, higher-quality, and higher-specification 
nylon materials, thereby establishing a “Global Nylon Industry Chain.” By partnering with 
leading research institutions and benchmarking international industry leaders, we aim to 
enhance our global competitiveness and lay the foundation for the Company’s next phase of 
promising growth. 

In response to the complex and evolving external environment—including overcapacity in 
Mainland China, trade barriers, and carbon pricing regulations—the Company remains 
committed to achieving its strategic objectives. We uphold high standards in safety, to achieve 
safety production, carbon self-reduction, and corporate governance. In recent years, we have 
allocated significant capital expenditures to optimize processes through the best available 
control technologies for energy savings, emissions reduction, and pollution control. Through 
these initiatives, we continue to hold ourselves to high expectations in building an 
environmentally friendly, advanced manufacturing image that fulfills our role as a model 
corporate citizen. 

Looking ahead, the Company’s management team will work hand in hand with colleagues to 
drive continuous improvements across both software and hardware infrastructure, maximizing 
operational synergies and forging a new and elevated industrial landscape. In doing so, we strive 
to repay the trust and support of our valued shareholders. Lastly, we extend our heartfelt wishes 
to all shareholders for good health and every success in the year ahead. 
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(III) The status of the Company’s 2024 production, sale and operating earnings is summarized as 
follows:  

 
1. Production volume:  Unit: tons, kilo M3, kilo degrees 

Products 
 

2024  2023  YoY  
Increase 

(decrease) % 
SM  258,409  291,710  (33,301)  (11.42) 

ABS/SAN  56,959  57,415  (456)  (0.79) 
H2  10,149  11,394  (1,245)  (10.93) 

Electric power  301,768  214,548  87,220  40.65 
Vapor  764,841  794,886  (30,046)  (3.78) 
Nylon  18,602  14,121  4,481  31.73 

         
2. Sale volume:   Unit: tons, kilo M3, kilo degrees 

Products 
 

2024  2023  YoY  
Increase 

(decrease) % 
SM  229,748  261,934  (32,186)  (12.29) 

ABS/SAN  58,099  54,863  3,236  5.90 
H2  10,146  11,391  (1,244)  (10.92) 

Electric power  159,629  114,110  45,518  39.89 
Vapor  45,998  45,264  734  1.62 
Nylon  17,106  14,512  2,594  17.87 

         
3. Sale amount:   Unit: thousand dollars 

Products 
 

2024  2023  YoY  
Increase 

(decrease) % 
SM  8,266,372  8,552,465  (286,093)  (3.35) 

ABS/SAN  2,903,822  2,544,531  359,291  14.12 
H2  156,740  157,723  (983)  (0.62) 

Cogeneration   517,130  398,613  118,517  29.73 
Nylon   1,176,180  1,122,528  53,652  4.78 
Total  13,020,244  12,775,860  244,384  1.91 

         
4. Operating earnings  Unit: thousand dollars 

Items 
 

2024  2023  YoY  
Increase 

(decrease) % 
Net income (loss) 
before tax  

 
(1,697,225)  (1,618,547)  (78,678)  4.86 

Expected income tax 
benefit (expense) 

 
137,328  180,520  (43,192)  (23.93) 

Net income (loss) 
after tax  

 
(1,559,897)  (1,438,027)  (121,870)  8.47 

 
 

Chairman of Board:  Manager: Chief Accountant:  
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II. Audit Committees’ Audit Report on the 2024 Financial Statements 
 
 

Grand Pacific Petrochemical Corporation 
Audit Committee’s Audit Report 

 
The 2024 consolidated financial statements and parent company only financial 
statements prepared by the Board of Directors of the Company have been audited by 
CPAs Chih-Lung Lin and Wu-Chang Wang of Crowe (TW) CPAs. The financial 
statements, business report and earnings distribution proposal have been audited by us 
as the audit committee of the Company.  We deem these documents in comply with 
such relevant regulatory requirements as those of the Company Act etc. Therefore, this 
audit report is presented in accordance with Article 14-4 of the Securities and Exchange 
Act and Article 219 of the Company Act. Please review. 
 
To: 
The 2025 Annual Meeting of Shareholders of Grand Pacific Petrochemical Corporation 
 
 
 

Convener of Audit Committee of Grand 
Pacific Petrochemical Corporation 
 
Mu Hsien Chen 

 
 

April 24, 2025 
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III. Report on Amendment to the Company's "Ethical Corporate Management 
Best Practice Principles" 

 
Explanations:  In accordance with the reference example of “Ethical Corporate 

Management Best Practice Principles for TWSE/TPEx Listed 
Companies” of the Taiwan Stock Exchange, the Company amends 
partial provisions of its “Ethical Corporate Management Best Practice 
Principles”. A comparison of the amended principles (Annex 1) and 
the provisions before and after the amendment are as follows.  

 
Amended Provisions Current Provisions Explanation 

Article 1 (Purpose and Scope) 

To establish a corporate culture of 
integrity and sound development, 
and to build a good business 
operation model, these principles are 
hereby established. 

These principles apply to the 
Company and all its subsidiaries. 

Article 1 (Purpose and Scope) 

To establish a corporate culture 
of integrity and sound management, 
and to build a good business 
operation model, these principles are 
hereby established 

These principles apply to the 
Company and all its subsidiaries. 

Text amendment. 

Article 2 (Prohibition of Dishonest 
Conduct) 

The Company's directors, 
managers, employees, mandataries, 
or persons with substantial control 
(hereinafter referred to as 
"substantial controllers") shall not 
directly or indirectly provide, 
promise, request, or accept any 
improper benefits, or commit other 
acts that violate integrity, legality, or 
fiduciary duty (hereinafter referred to 
as "dishonest conduct") in the course 
of business activities in order to 
obtain or maintain benefits. 

The targets of the aforementioned 
conduct include public officials, 
political candidates, political parties 
or party officials, as well as any 
public or private enterprises or 
institutions and their directors 
(council members), supervisors 
(monitors), managers, employees, 
substantial controllers, or other 
stakeholders. 

Article 2 (Prohibition of Dishonest 
Conduct) 

The Company's directors, 
managers, employees, or persons 
with substantial control (hereinafter 
referred to as "substantial 
controllers") shall not directly or 
indirectly provide, promise, request, 
or accept any improper benefits, or 
commit other acts that violate 
integrity, legality, or fiduciary duty 
(hereinafter referred to as "dishonest 
conduct") in the course of business 
activities in order to obtain or 
maintain benefits. 

The targets of the 
aforementioned conduct include 
public officials, political candidates, 
political parties or party officials, as 
well as any public or private 
enterprises or institutions and their 
directors (council members), 
supervisors (monitors), managers, 
employees, substantial controllers, or 
other stakeholders. 

To ensure comprehensive regulation, 
"mandataries" is added to the first 
paragraph of this article to include 
members of the remuneration 
committee appointed by the 
Company's board of directors and 
others with mandate relationships. 

Article 3 (Types of Benefits) 

"Benefits" in these principles 
refer to anything of value, including 
money, gifts, commissions, 
positions, services, preferential 
treatment, rebates, etc., in any form 
or name. However, this is not applied 

Article 3 (Benefits) 

"Benefits" in these principles 
refer to anything of value, including 
money, gifts, commissions, 
positions, services, preferential 
treatment, rebates, etc., in any form 
or name. However, this is not applied 

Text amendment. 
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Amended Provisions Current Provisions Explanation 

to normal social customs that occur 
occasionally and are unlikely to 
affect specific rights and obligations. 

to normal social customs that occur 
occasionally and are unlikely to 
affect specific rights and obligations. 

Article 5 (Policy) 

Based on the management 
philosophy of honesty, transparency, 
and responsibility, the Company 
shall formulate policies based on 
integrity, which shall be approved by 
the board of directors, and establish 
good corporate governance and risk 
control mechanisms to create a 
sustainable business environment. 

Article 5 (Policy) 

Based on the management 
philosophy of honesty, transparency, 
and responsibility, the Company 
shall formulate policies based on 
integrity and establish good 
corporate governance and risk 
control mechanisms to create a 
sustainable business environment. 

Referring to the International 
Organization for Standardization 
(ISO) Anti-bribery management 
systems (ISO 37001) Item 3.7 and 
Item 5.1.1 published in October 
2016, which requires the board of 
directors to approve the 
organization's anti-bribery 
management policy, this article is 
hereby amended to stipulate that the 
ethical corporate management policy 
shall be approved by the board of 
directors. 

Article 6 (Formulation and Scope of 
Prevention Programs) 

The ethical corporate 
management policy formulated by 
the Company shall clearly and 
thoroughly stipulate specific ethical 
corporate management practices and 
programs to prevent dishonest 
conduct (hereinafter referred to as 
"prevention programs"), including 
operating procedures, behavioral 
guidelines, education and training. 

When formulating prevention 
programs, the Company shall 
communicate with employees, 
unions, important business 
transaction counterparties, or other 
stakeholders. 

The Company shall establish a 
risk assessment mechanism for 
dishonest conduct, regularly analyze 
and evaluate business activities with 
higher risk of dishonest conduct 
within its business scope, and 
accordingly formulate prevention 
programs and regularly review the 
appropriateness and effectiveness of 
the prevention programs. 

The Company shall refer to 
domestic and international common 
standards or guidelines to formulate 
prevention programs, which shall at 
least cover prevention measures for 
the following behaviors: 

1. Bribery and acceptance of 
bribes. 

Article 6 (Formulation and Scope of 
Prevention Programs) 

The Company shall, in 
accordance with the management 
philosophy and policies in the 
preceding article, formulate 
programs to prevent dishonest 
conduct (hereinafter referred to as 
"prevention programs"). 
 
 
 
 

 
 
 
 
 

While formulating prevention 
programs, the Company shall 
analyze business activities with 
higher risk of dishonest conduct 
within its business scope and 
strengthen related preventive 
measures. 
 
 
 

The prevention programs 
formulated by the Company shall 
cover prevention measures for the 
following behaviors: 

1. Bribery and acceptance of 
bribes. 

2. Provision of illegal political 
donations. 

1. The text of the first paragraph is 
amended to require the Company 
to clearly and thoroughly 
stipulate specific ethical 
corporate management practices 
and programs to prevent 
dishonest conduct in the ethical 
corporate management policy 
formulated in accordance with 
Article 5, and to specify the 
scope of prevention programs. 

2. To encourage the Company to 
communicate prevention 
programs for dishonest conduct 
with employees, unions, those 
who have important business 
transactions with the Company, 
or other stakeholders, and to 
further require the above objects 
to comply with the Company's 
ethical corporate policy, the 
second paragraph is hereby 
added. 

3. Referring to ISO 37001 Item 
4.5.1 regarding the organization's 
regular assessment of bribery 
risks and the suitability and 
effectiveness of existing control 
methods, and Item 4.5.2 
establishing categories for 
assessing the level of bribery 
risk, the second paragraph of this 
article is hereby amended and 
moved to the third paragraph. 

4. In view of the occurrence of trade 
secret leakage and theft cases in 
recent years, which seriously 
infringe on important research 
and development results of 
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Amended Provisions Current Provisions Explanation 

2. Provision of illegal political 
donations. 

3. Improper charitable donations or 
sponsorships. 

4. Offering or accepting 
unreasonable gifts, hospitality, 
or other improper benefits. 

5. Infringement of trade secrets, 
trademarks, patents, copyrights, 
and other intellectual property 
rights. 

6. Engagement in unfair 
competition. 

7. Direct or indirect damage to the 
rights, health, and safety of 
consumers or other stakeholders 
when researching, procuring, 
manufacturing, providing, or 
selling products and services. 

3. Improper charitable donations or 
sponsorships. 

4. Offering or accepting 
unreasonable gifts, hospitality, 
or other improper benefits. 

industries, the Ministry of 
Economic Affairs announced the 
amendment of the Trade Secrets 
Act on January 30, 2013, adding 
criminal penalties for acts 
infringing trade secrets to 
strengthen protection of industry 
trade secrets. Additionally, 
trademarks, patents, and 
copyrights are closely related to 
business activities. To promote 
the normal development of 
industrial and commercial 
enterprises and maintain 
industrial ethics and competitive 
order, the fifth subparagraph of 
the fourth paragraph of this 
article is added accordingly. 

5. Referring to the G4 
Sustainability Reporting 
Guidelines published by the 
Global Reporting Initiative 
(GRI) in 2013, the specific 
standard disclosure item G4-SO7 
requires disclosure of the total 
number of legal proceedings 
involving anti-competitive 
behavior, anti-trust, and 
monopoly practices and their 
results. G4-PR2 also requires 
disclosure of the total number of 
incidents of non-compliance with 
regulations and voluntary codes 
concerning the health and safety 
impacts of products and services. 
In response to international 
trends, the sixth and seventh 
subparagraphs of the fourth 
paragraph of this article are 
hereby added. 

Article 7 (Commitment and 
Implementation) 

The Company shall require 
directors and senior management to 
issue declarations of compliance 
with the ethical corporate 
management policy, and require 
employees to comply with the ethical 
corporate management policy as a 
condition of employment. 

The Company and its group 
affiliates and organizations shall 
clearly state the ethical corporate 
management policy in their 
regulations, external documents, and 
company websites. The board of 

Article 7 (Commitment and 
Implementation) 

 
 
 
 
 
 
 
 

The Company and its group 
affiliates and organizations shall 
clearly state the ethical corporate 
management policy in their 
regulations and external documents. 
The board of directors and 

1. Referring to ISO 37001 Item 
7.2.2.2.c regarding the 
organization's requirement for 
senior management members and 
directors to issue declarations of 
compliance with the anti-bribery 
policy, and Item 7.2.2.1.a 
regarding the organization's 
requirement for employees to 
comply with the anti-bribery 
policy as a condition of 
employment, employment 
contracts shall include and 
emphasize ethical corporate 
management terms. Accordingly, 
the first paragraph is added. 
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Amended Provisions Current Provisions Explanation 

directors and senior management 
shall commit to actively implement it 
and ensure its implementation in 
internal management and business 
activities. 

The Company shall document 
and properly preserve information 
regarding the ethical corporate 
management policy, declarations, 
commitments, and implementation 
mentioned in the first and second 
paragraphs. 

management shall commit to actively 
implement it and ensure its 
implementation in internal 
management and external business 
activities. 

2. In line with the addition of the 
first paragraph of this 
amendment and Article 3-3 of the 
"Taiwan Stock Exchange 
Corporation Rules Governing 
Information Filing by Companies 
with TWSE Listed Securities and 
Offshore Fund Institutions with 
TWSE Listed Offshore 
Exchange-Traded Funds," which 
requires listed companies to set 
up company websites, the second 
paragraph is amended to stipulate 
that the Company shall clearly 
state the ethical corporate 
management policy on its 
website, and that the board of 
directors and senior management 
shall commit to actively 
implement the ethical corporate 
management policy. 

3. Referring to ISO 37001, which 
regulates that relevant policies, 
processes, and implementation of 
enterprise anti-bribery 
management mechanisms shall 
be documented and properly 
preserved, the third paragraph is 
hereby added. 

 

Article 8 (Ethical Corporate 
Management in Business Activities) 

The Company shall conduct 
business activities in a fair and 
transparent manner based on the 
principle of ethical corporate 
management. 

Before engaging in business 
transactions, the Company shall 
consider the legality of its agents, 
suppliers, customers, or other 
business transaction counterparties 
and whether they are involved in 
dishonest conduct, avoiding 
transactions with those who have 
records of dishonest conduct. 

Contracts signed between the 
Company and its agents, suppliers, 
customers, or other business 
transaction counterparties shall 
include compliance with the ethical 
corporate management policy and 
provisions allowing the Company to 
terminate or rescind the contract at 
any time if the counterparty is 

Article 8 (Ethical Corporate 
Management in Business Activities) 

The Company shall conduct 
business activities in a fair and 
transparent manner. 
 
 

Before engaging in business 
transactions, the Company needs to 
consider the legality of its agents, 
suppliers, customers, or other 
business transaction counterparties 
and whether they have records of 
dishonest conduct, and shall avoid 
transactions with those who have 
records of dishonest conduct. 

When the Company signs 
contracts with others, the content 
shall include compliance with the 
ethical corporate management policy 
and provisions allowing the 
Company to terminate or rescind the 
contract at any time if the 
counterparty is involved in dishonest 
conduct. 

Referring to international and 
domestic supply chain management 
practices, the third paragraph of this 
article is amended to regulate that the 
Company shall require business 
transaction counterparties to comply 
with the Company's ethical corporate 
policy through contracts, and in 
conjunction with the provision in the 
third paragraph that contracts shall 
include "terms that allow for the 
termination or rescission of the 
contract at any time if involved in 
dishonest conduct," the second 
paragraph of this article is amended, 
and the text of the first paragraph of 
this article is revised accordingly. 
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Amended Provisions Current Provisions Explanation 

involved in dishonest conduct. 

Article 9 (Prohibition of Bribery and 
Acceptance of Bribes) 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall not 
directly or indirectly offer, promise, 
request, or accept any form of 
improper benefits to or from 
customers, agents, contractors, 
suppliers, public officials, or other 
stakeholders in the course of 
business operations. However, this is 
not applied if it complies with the 
laws of the location of operation. 

Article 9 (Prohibition of Bribery and 
Acceptance of Bribes) 

The Company, its directors, 
managers, employees, and 
substantial controllers shall not 
directly or indirectly offer, promise, 
request, or accept any form of 
improper benefits, including rebates, 
commissions, facilitation fees, or 
through other means offer or accept 
improper benefits to or from 
customers, agents, contractors, 
suppliers, public officials, or other 
stakeholders in the course of 
business operations. However, this is 
not applied if it complies with the 
laws of the location of operation. 

Article 3 of these principles has 
clearly defined "benefits," including 
the types of benefits listed in this 
article, such as rebates, commissions, 
facilitation fees (related to money 
and services), etc. In conjunction 
with the addition of "mandataries" in 
the first paragraph of Article 2, the 
text of this article hereby is amended. 

Article 10 (Prohibition of Illegal 
Political Donations) 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall 
comply with the Political Donations 
Act and the Company's internal 
operating procedures when making 
direct or indirect donations to 
political parties or organizations or 
individuals involved in political 
activities, and shall not use such 
donations to seek commercial 
benefits or transaction advantages. 

Article 10 (Prohibition of Illegal 
Political Donations) 

The Company, its directors, 
managers, employees, and 
substantial controllers shall comply 
with the Political Donations Act and 
the Company's internal operating 
procedures when making direct or 
indirect donations to political parties 
or organizations or individuals 
involved in political activities, and 
shall not use such donations to seek 
commercial benefits or transaction 
advantages. 

In conjunction with the addition of 
"mandataries" in the first paragraph 
of Article 2, the text of this article is 
amended. 

Article 11 (Prohibition of Improper 
Charitable Donations or 
Sponsorships) 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall 
ensure that charitable donations or 
sponsorships comply with relevant 
laws and internal operating 
procedures, and shall not be used as 
disguised bribes. 

Article 11 (Prohibition of Improper 
Charitable Donations or 
Sponsorships) 

The Company, its directors, 
managers, employees, and 
substantial controllers shall ensure 
that charitable donations or 
sponsorships comply with relevant 
laws and internal operating 
procedures, and shall not be used as 
disguised bribes. 

In conjunction with the addition of 
"mandataries" in the first paragraph 
of Article 2, the text of this article is 
amended. 

Article 12 (Prohibition of 
Unreasonable Gifts, Hospitality, or 
Other Improper Benefits 
 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall not 
directly or indirectly offer or accept 
any unreasonable gifts, hospitality, or 

Article 12 (Prohibition of 
Unreasonable Gifts, Services, 
Hospitality, or Other Improper 
Benefits 

The Company, its directors, 
managers, employees, and 
substantial controllers shall not 
directly or indirectly offer or accept 
any unreasonable gifts, services, 

In conjunction with the addition of 
"mandataries" in the first paragraph 
of Article 2, the text of this article is 
amended. 
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other improper benefits to establish 
business relationships or influence 
business activities. 

hospitality, or other improper 
benefits to establish business 
relationships or influence business 
activities. 

Article 13 (Prohibition of 
Infringement of Intellectual Property 
Rights) 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall 
comply with intellectual property-
related regulations, the Company's 
internal operating procedures, and 
contractual provisions. Without the 
consent of the intellectual property 
rights owner, they shall not use, 
disclose, dispose of, damage, or 
engage in other acts that infringe 
intellectual property rights. 

New Article In conjunction with the addition of 
the fifth subparagraph of the fourth 
paragraph of Article 6, and referring 
to relevant intellectual property laws 
such as the Trade Secrets Act, 
Trademark Act, Patent Act, and 
Copyright Act, it is stipulated that 
enterprises shall respect intellectual 
property rights and avoid risks 
related to infringement. 

Article 14 (Prohibition of Unfair 
Competition) 

The Company shall conduct 
business activities in accordance 
with relevant competition 
regulations and shall not fix prices, 
manipulate bids, limit production 
and quotas, or share or divide 
markets by allocating customers, 
suppliers, operating territories, or 
types of business. 

New Article In conjunction with the addition of 
the sixth subparagraph of the fourth 
paragraph of Article 6, and referring 
to the Fair-Trade Act and the OECD 
Guidelines for Multinational 
Enterprises Chapter 9 of 2011, this 
article is added to regulate the 
competitive behavior of 
TWSE/TPEx listed companies to 
maintain sound market mechanisms. 

Article 15 (Prevention of Harm to 
Stakeholders from Products or 
Services) 

The Company, its directors, 
managers, employees, mandataries, 
and substantial controllers shall 
comply with relevant regulations and 
international standards in the 
research, procurement, 
manufacturing, provision, or sale of 
products and services, ensure the 
transparency and safety of product 
and service information, formulate 
and publish policies for protecting 
the rights of consumers or other 
stakeholders, and implement them in 
operational activities to prevent 
products or services from directly or 
indirectly harming the rights, health, 
and safety of consumers or other 
stakeholders. When there are 
sufficient facts to determine that the 
Company's goods or services pose a 
risk to the safety and health of 

New Article In conjunction with the addition of 
the seventh subparagraph of the 
fourth paragraph of Article 6, 
emphasizing that companies should 
assess the potential impact of 
products or services on the health and 
safety of consumers and other 
stakeholders at each stage, and 
referring to the "Health and Safety 
Protection" section of Chapter 2, 
Section 1 of the Consumer Protection 
Act and GRI G4-PR2, which requires 
disclosure of the total number of 
incidents of non-compliance with 
regulations and voluntary codes 
concerning the health and safety 
impacts of products and services, this 
article is hereby added. 
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consumers or other stakeholders, the 
Company shall, in principle, 
immediately recall the batch of 
products or stop providing services. 

Article 16 (Organization and 
Responsibility) 

The directors, managers, 
employees, mandataries, and 
substantial controllers of the 
Company shall exercise the due care 
of good administrators to urge the 
Company to prevent dishonest 
conduct, and review the 
implementation results and 
continuous improvement at all times 
to ensure the implementation of the 
ethical corporate management 
policy. 

To establish sound ethical 
corporate management, the 
Company shall set up a dedicated 
unit subordinate to the board of 
directors, allocate sufficient 
resources and suitable personnel 
responsible for formulating and 
supervising the implementation of 
ethical corporate management 
policies and prevention programs. 
The unit shall be primarily 
responsible for the following matters 
and shall report to the board of 
directors regularly (at least once a 
year): 

1. Assisting in incorporating 
integrity and ethical values into 
the Company's business strategy 
and cooperating with legal 
systems to establish related anti-
fraud measures to ensure ethical 
corporate management. 

2. Regularly analyzing and 
assessing the risk of dishonest 
conduct within the business 
scope and formulating 
prevention programs for 
dishonest conduct, as well as 
setting up standard operating 
procedures and behavioral 
guidelines for related work tasks 
in each program. 

3. Planning the internal 
organization, structure, and 
responsibilities, and setting up 
mutual supervision and checks 
and balances mechanisms for 

Article 16 (Organization and 
Responsibility) 

The board of directors of the 
Company shall exercise the due care 
of good administrators to urge the 
Company to prevent dishonest 
conduct, and review the 
implementation results and 
continuous improvement at all times 
to ensure the implementation of the 
ethical corporate management 
policy. 

1. In conjunction with Article 2 of 
these principles, expanding the 
scope of regulation to directors, 
managers, employees, 
mandataries, and substantial 
controllers, the first paragraph of 
this article is hereby amended. 

2. To ensure that the ethical 
corporate management policy 
can be continuously and 
effectively implemented, 
referring to Article 11, Paragraph 
2 of the "Regulations Governing 
Establishment of Internal Control 
Systems by Public Companies," 
the second paragraph of this 
article is added, stipulating that 
TWSE/TPEx listed companies 
shall set up a dedicated unit 
subordinate to the board of 
directors, responsible for 
formulating and supervising the 
implementation of ethical 
corporate management policies 
and prevention programs, and 
clearly defining the main 
responsibilities of the dedicated 
unit for ethical corporate 
management. 

3. Article number adjustment. 
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business activities with higher 
risk of dishonest conduct within 
the business scope. 

4. Promoting and coordinating 
ethical corporate management 
policy advocacy and training. 

5. Planning whistleblowing 
systems to ensure the 
effectiveness of implementation. 

6. Assisting the board of directors 
and management in checking 
and assessing whether the 
preventive measures established 
for implementing ethical 
corporate management are 
operating effectively, and 
regularly evaluating compliance 
with related business processes 
and preparing reports. 

Article 17 (Legal Compliance in 
Business Execution) 

The Company's directors, 
managers, employees, mandataries, 
and substantial controllers shall 
comply with laws and regulations 
and prevention programs when 
performing business. 

Article 14 (Legal Compliance in 
Business Execution) 

The Company's directors, 
managers, employees, and 
substantial controllers shall comply 
with laws and regulations and 
prevention programs when 
performing business. 

In conjunction with the addition of 
"mandataries" in the first paragraph 
of Article 2, the text of this article is 
hereby amended. The article number 
is also adjusted. 

Article 18 (Conflict of Interest 
Avoidance) 
 

The Company shall formulate 
policies for preventing conflicts of 
interest to identify, monitor, and 
manage risks of dishonest conduct 
that may result from conflicts of 
interest, and provide appropriate 
channels for directors, managers, and 
other stakeholders who attend or are 
present at board meetings to 
voluntarily explain whether they 
have any potential conflicts of 
interest with the Company. 

If directors, managers, or other 
stakeholders attending or presenting 
at board meetings have an interest in 
a motion proposed by the board of 
directors that relates to themselves or 
the legal entity they represent, they 
shall state the material aspects of 
their interest at the current board 
meeting. If it is likely to harm the 
Company's interests, they shall not 
participate in discussions and voting, 
shall recuse themselves during 

Article 15 (Conflict of Interest 
Avoidance for Directors and 
Managers) 

The Company shall provide 
appropriate channels for directors 
and managers to voluntarily explain 
whether they have any potential 
conflicts of interest with the 
Company. 

 
 
 
 
 
 

If directors of the Company 
have an interest in a motion proposed 
by the board of directors that relates 
to themselves or the legal entity they 
represent, which may be harmful to 
the interests of the Company, they 
may express opinions and answer 
questions but shall not participate in 
discussions and voting, and shall 
recuse themselves during discussions 
and voting, and shall not exercise 

1. Referring to Item 5.1 of the third 
edition of the "Business 
Principles for Countering 
Bribery" published by 
Transparency International in 
2013, which emphasizes that a 
company's conflict of interest 
policy should assist in 
identifying, monitoring, and 
managing related risks, the first 
part of the first paragraph of this 
article is hereby amended. 

2. Considering that potential 
conflicts of interest are not 
limited to directors and 
managers, the latter part of the 
first paragraph and the first part 
of the second paragraph are 
amended to include other 
stakeholders who attend or are 
present at board meetings. 
Referring to Article 16, 
Paragraph 1 of the "Regulations 
Governing Procedure for Board 
of Directors Meetings of Public 
Companies," the second 
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discussions and voting, and shall not 
exercise voting rights on behalf of 
other directors. Directors shall also 
practice self-discipline and not 
improperly support each other. 

The Company's directors, 
managers, employees, mandataries, 
and substantial controllers shall not 
use their positions or influence in the 
Company to cause themselves, their 
spouses, parents, children, or any 
other person to obtain improper 
benefits. 

voting rights on behalf of other 
directors. 
 
 
 
 

The Company's directors and 
managers shall not use their positions 
in the Company to cause themselves, 
their spouses, parents, children, or 
any other person to obtain improper 
benefits. 

 

paragraph of this article is hereby 
amended. 

3. Moreover, to prevent employees, 
mandataries, and substantial 
controllers from possibly using 
their positions or influence in the 
Company to obtain improper 
benefits for themselves or others, 
the third paragraph of this article 
is amended accordingly. 

4. Article number adjustment. 

Article 19 (Accounting and Internal 
Control) 

The Company shall establish 
effective accounting and internal 
control systems for business 
activities with higher risk of 
dishonest conduct, shall not have 
external accounts or keep secret 
accounts, and shall review them at 
any time to ensure that the design and 
implementation of the systems 
continue to be effective. 

The Company's internal audit 
unit shall formulate relevant audit 
plans based on the results of the 
assessment of the risk of dishonest 
conduct, including the audit objects, 
scope, items, frequency, etc., and 
accordingly check compliance with 
the prevention programs. The unit 
may engage a certified public 
accountant to perform the audit, and 
may, when necessary, engage 
professionals to assist. 

The results of the audit 
mentioned in the preceding 
paragraph shall be reported to senior 
management and the dedicated unit 
for ethical corporate management, 
and an audit report shall be prepared 
and submitted to the board of 
directors. 

Article 16 (Accounting and Internal 
Control) 

The Company's accounting 
system and internal control system 
shall be designed and implemented 
in accordance with the principle of 
ethical corporate management and 
reviewed at any time to ensure their 
continued effective operation. 
 
 
 

The Company's internal 
auditors shall regularly check 
compliance with the aforementioned 
systems and prepare audit reports to 
be submitted to the board of 
directors. 

1. Text amendment to the first 
paragraph. 

2. According to Article 13 of the 
Regulations Governing 
Establishment of Internal Control 
Systems by Public Companies, 
the execution of internal audits is 
carried out by the Company's 
internal audit "unit" formulating 
annual audit plans to inspect the 
Company's internal control and 
prepare audit reports. 
Accordingly, the first part of the 
second paragraph of this article is 
amended. 

3. Referring to Item 6.10 of the 
third edition of the "Business 
Principles for Countering 
Bribery" published by 
Transparency International in 
2013, companies should timely 
employ external experts to test 
the effectiveness of programs to 
prevent dishonest conduct. 
Therefore, the content related to 
the Company's authority to 
engage certified public 
accountants to perform audits is 
added to the latter part of the 
second paragraph of this article. 
Considering that the 
incorporation of ethical corporate 
management into the design of 
the six major cycles of internal 
control and subsequent 
effectiveness evaluation may 
involve professional fields such 
as law, organizational design, 
management, and information 
engineering, to facilitate the 
effectiveness of certified public 
accountants in performing audits, 
it is added to the second 
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paragraph of this article that the 
Company may, when deemed 
necessary, engage professionals 
to assist certified public 
accountants in performing audits. 

4. The latter part of the second 
paragraph is moved to the third 
paragraph, with text revisions. 

5. Article number adjustment 

Article 20 (Operating Procedures and 
Behavioral Guidelines) 

The Company shall, in 
accordance with Article 6, establish 
operating procedures and behavioral 
guidelines that specifically regulate 
matters that directors, managers, 
employees, and substantial 
controllers shall pay attention to 
when performing business, and the 
content shall at least cover the 
following: 

1. Standards for determining the 
provision or acceptance of 
improper benefits. 

2. Procedures for handling legal 
political donations. 

3. Procedures for handling proper 
charitable donations or 
sponsorships and standards for 
amounts. 

4. Provisions to avoid conflicts of 
interest related to duties, and 
procedures for declaration and 
handling. 

5. Confidentiality provisions for 
business secrets and sensitive 
business data obtained in the 
course of duties. 

6. Regulations and handling 
procedures for suppliers, 
customers, and business 
transaction counterparties 
involved in dishonest conduct. 

7. Procedures for handling 
violations of the ethical 
corporate management 
principles. 

8. Disciplinary measures against 
violators. 

New Article To facilitate directors, managers, 
employees, and substantial 
controllers to follow in business 
execution and implement ethical 
corporate management, it is 
expressly stipulated that the 
Company shall set up relevant 
operating procedures and behavioral 
guidelines. 

Article 21 (Education, Training, and 
Evaluation) 

Article 17 (Education, Training, 
Whistleblowing, and Punishment) 

1. The senior management of the 
Company should establish the 
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The Company's chairman, 
general manager, or senior 
management shall regularly 
communicate the importance of 
integrity to directors, employees, and 
mandataries. 

The Company shall regularly 
hold education, training, and 
advocacy for directors, managers, 
employees, mandataries, and 
substantial controllers, and invite 
counterparties engaging in business 
activities with the Company to 
participate, so that they fully 
understand the Company's 
determination and policy of ethical 
corporate management, prevention 
programs, and the consequences for 
dishonest conduct. 
 
 
 
 
 
 
 

The Company shall integrate 
ethical corporate management 
policies with employee performance 
evaluation and human resource 
policies, establishing clear and 
effective reward and punishment 
systems. 

 
 
 
 
 
 

The Company shall regularly 
hold education, training, and 
advocacy for directors, managers, 
employees, and substantial 
controllers. If any violation of these 
principles is suspected, all have the 
responsibility and obligation to 
report it. The Company shall provide 
proper whistleblowing channels and 
shall keep the identity of 
whistleblowers and the content of 
whistleblowing strictly confidential. 

The Company shall clearly 
stipulate the punishment and appeal 
system for violations of ethical 
corporate management regulations, 
and immediately disclose the 
violator's job title, name, date of 
violation, content of violation and 
handling status. 

atmosphere, concepts, and 
beliefs of ethical corporate 
management and clearly 
communicate them to directors, 
employees, and mandataries. 
Accordingly, the first paragraph 
of this article is added to enhance 
the overall ethical corporate 
management culture of the 
Company. 

2. To implement the promotion of 
ethical corporate management, it 
is expressly stipulated that the 
Company should regularly hold 
education, training, and 
advocacy, and integrate them 
with employee performance 
evaluation and human resource 
policies. Therefore, the text of 
the first part of the first paragraph 
is amended and moved to the 
second paragraph, and the third 
paragraph is added. 

3. The latter part of the original first 
paragraph of this article is moved 
to Article 22, with more specific 
and clear provisions for the 
whistleblowing system and 
handling procedures. 

4. The provisions of the original 
second paragraph of this article 
are moved to Article 23, with text 
revisions. 

5. Article number adjustment. 

Article 22 (Whistleblowing System) 

The Company shall establish a 
specific whistleblowing system and 
ensure its implementation. The 
content shall at least cover the 
following: 

1. Establishing and announcing 
internal independent reporting 
mailboxes, hotlines, or 
entrusting other external 
independent institutions to 
provide reporting mailboxes and 
hotlines for use by internal and 
external personnel of the 
Company. 

2. Designating dedicated personnel 
or units to handle 
whistleblowing cases. When a 
whistleblowing case involves a 
director or senior management, 

New Article 1. To specifically require the 
Company to institutionalize the 
whistleblowing procedure, the 
text of the latter part of the 
original first paragraph of Article 
17 is comprehensively amended, 
providing more specific and clear 
provisions for the 
whistleblowing system and 
handling procedures. 

2. The second paragraph is added, 
expressly stipulating that when 
major violations are discovered, 
independent directors shall be 
notified in writing. 
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it shall be reported to the 
independent directors, and 
establish standards and 
operating procedures for the 
investigation of different types 
of whistleblowing cases shall be 
established. 

3. Establishing subsequent 
measures to be taken after the 
investigation of whistleblowing 
cases is completed, according to 
the severity of the 
circumstances. When necessary, 
a report shall be made to the 
competent authority or the case 
shall be referred to the judicial 
authority for investigation. 

4. Recording and preserving the 
acceptance, investigation 
process, investigation results, 
and related documents of 
whistleblowing cases. 

5. Keeping the identity of 
whistleblowers and the content 
of whistleblowing confidential, 
and allowing anonymous 
whistleblowing. 

6. Measures to protect 
whistleblowers from 
inappropriate treatment due to 
whistleblowing matters. 

7. Incentive measures for 
whistleblowers. 

If the dedicated personnel or 
unit handling whistleblowing cases 
discovers major violations or that the 
Company is at risk of significant 
damage after investigation, they shall 
immediately prepare a report and 
notify the independent directors in 
writing. 

Article 23 (Punishment and Appeal 
System) 

The Company shall clearly 
stipulate and announce the 
disciplinary and appeal system for 
violations of ethical corporate 
management regulations, and 
immediately disclose on the 
Company's internal website the 
violator's job title, name, date of 
violation, content of violation and 
handling status. 

New Article It is the content of the original second 
paragraph of Article 17, with text 
revisions. 
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Article 24 (Information Disclosure) 

The Company shall establish 
quantitative data to promote ethical 
corporate management, continuously 
analyze and evaluate the 
effectiveness of promoting ethical 
corporate management policies, and 
disclose on the Company's website, 
annual report, and prospectus the 
ethical corporate management 
measures adopted, implementation 
status, and the aforementioned 
quantitative data and promotion 
effectiveness. The Company shall 
also disclose the content of the 
ethical corporate management 
principles on the Market Observation 
Post System. 

Article 18 (Information Disclosure) 

The Company shall disclose the 
implementation status of its ethical 
corporate management principles on 
the Company's website, annual 
report, and prospectus. 

To strengthen the disclosure of the 
Company's ethical corporate 
management principles, and 
referring to the G4 sustainability 
reporting framework published by 
GRI in 2013, the content of this 
article is hereby amended. The article 
number is also adjusted. 

Article 25 (Review and Amendment 
of Ethical Corporate Management 
Policies and Measures) 

The Company shall pay 
attention to the development of 
relevant ethical corporate 
management regulations at domestic 
and abroad at all times, and 
encourage directors, managers, and 
employees to make suggestions to 
review and improve the ethical 
corporate management policies and 
measures formulated by the 
Company, in order to enhance the 
effectiveness of the Company's 
ethical corporate management. 

Article 19 (Review and Amendment 
of Ethical Corporate Management 
Principles) 

The Company shall pay 
attention to the development of 
relevant ethical corporate 
management regulations at domestic 
and abroad at all times, and 
encourage directors, managers, and 
employees to make suggestions to 
review and improve the Company's 
ethical corporate management 
principles, in order to enhance the 
effectiveness of the Company's 
ethical corporate management. 

 

To encourage the Company to 
review ethical corporate 
management policies and promotion 
measures at any time and keep pace 
with the times, the text is revised 
accordingly. The article number is 
also adjusted. 

Article 26 (Implementation) 

The Company's ethical 
corporate management principles 
shall be implemented after approval 
by the board of directors and reported 
to the shareholders' meeting. The 
same applies to amendments. 

When the Company submits the 
ethical corporate management 
principles to the board of directors 
for discussion in accordance with the 
preceding paragraph, it shall fully 
consider the opinions of each 
independent director, and record 
their objections or reservations in the 
minutes of the board meeting. If an 
independent director cannot attend 
the board meeting in person to 
express objections or reservations, 
he/she shall, unless there is a 

Article 20 (Implementation) 

These ethical corporate 
management principles shall be 
implemented after approval by the 
board of directors and reported to the 
shareholders' meeting. The same 
applies to amendments. 

 

Considering that all TWSE/TPEx 
listed companies have completed the 
establishment of independent 
directors, the second paragraph of 
this article is added to facilitate 
practical operations. The article 
number is also adjusted. 
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legitimate reason, issue a written 
opinion in advance, which shall be 
recorded in the minutes of the board 
meeting. 
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Proposal 1 Proposed by the Board of Directors 
 
Subject: 2024 financial statements are submitted for ratification. 
 
Explanations:  

1. The 2024 parent company only financial statements and consolidated 
financial statements of the Company have been audited by CPAs Chih-Lung 
Lin and Wu-Chang Wang of Crowe (TW) CPAs. Such financial statements 
and business report have been submitted to and then have been audited by 
the Audit Committee and approved by resolution of the Board of Directors. 

2. Business report (please refer to pages 5-7) and financial statements (please 
refer to pages 26-51) are attached. 

 
Resolution:  
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Grand Pacific Petrochemical Corporation and Subsidiaries 
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Statements  

  



41 

Grand Pacific Petrochemical Corporation 
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Proposal 2 Proposed by the Board of Directors 
 
Subject: The 2024 earnings distribution proposal is submitted for ratification.   
 
Explanations:  
 

1. The Company's after-tax net loss for 2024 was NT$1,559,896,897, plus the 
adjustments to retained earnings of NT$17,342,567 for the remeasurement of 
defined benefit plans and NT$71,126,211 for the effect of equity changes in 
equity-method investments, resulting in an after-tax net loss of 
NT$1,613,680,541 included in unappropriated earnings for the current period 
after taking into account items other than net loss for the current period. The 
Company's accumulated earnings available for distribution totaled 
NT$15,614,087,637, after deducting NT$0 from the legal reserve and 
NT$1,613,680,541 from the current year's loss to be covered, plus 
NT$17,233,895,378 from the beginning balance of the undistributed earnings, 
and deducting NT$6,127,200 from the special reserve for the difference 
between the market value and the book value of the parent company's shares 
held by the subsidiary - the current period’s loss to be charged to prior period's 
earnings. 
 

2. It is proposed not to distribute dividends for the current year. Pursuant to 
Article 29 of the Company's Articles of Incorporation, the preferred share 
dividend of NT$12,000,000 can be accumulated and distributed with priority 
in the year when the distributable earnings are available to make up the 
amount. 

 
Resolution:  
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Grand Pacific Petrochemical Corporation 
The 2024 Earnings Distribution Table 

 
Expressed in New Taiwan Dollars 

 
Beginning unappropriated earnings (TIFRS)   $17,233,895,378 

Less: The special reserve for the difference between the market value and 
the book value of the parent company's shares held by the subsidiary - the 
current period's loss to be charged to prior period's earnings. 

 

(6,127,200) 

Adjusted beginning unappropriated earnings  (A)  17,227,768,178 

   

Post-tax net losses for the year  (1,559,896,897) 

Add: remeasurement of defined benefit plan recognized in retained 
earnings 

 
17,342,567 

Less: Retained earnings adjusted for investments under the equity method  (71,126,211) 

Unappropriated earnings during the year = Post-tax net losses for the year 
and + adjustments others than net loss (B) 

 
(1,613,680,541) 

Less: Provision of legal reserve (10%)  (B)x10%  0 

The current period's loss to be covered (C)  (1,613,680,541) 

   

Accumulated allocable earnings   (A)+(C)       
15,614,087,637 

Less: Cash dividends to preferred shares for the year –the current period's 
loss to be charged to prior period's earnings 

 
0 

Total allocable earnings  15,614,087,637 

   

Distribution items: None   

   

Ending unappropriated earnings  $15,614,087,637 

 
Note: The preferred share dividend of NT$12,000,000 for the year 2024 shall be accumulated and 

distributed in the year when the distributable earnings are available. 
 
 
 
 
 
 
 
 
Responsible person:  Manager:  Chief Accountant:  
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 Proposed by the Board of Directors  
 
Subject: It is proposed that the Company’s “Articles of Incorporation” be duly 

amended. Please reserve a decision as appropriate. 
 
Descriptions:  

1. According to the Financial Supervisory Commission's Order Jin Guan 
Zheng Fa Zi No. 1130385442 issued on November 8, 2024, companies 
are required to stipulate in their articles of incorporation that a certain 
percentage of annual profits shall be allocated for salary adjustments or 
distribution of compensation for entry-level employees. 

2. The table of comparisons of the provisions before and after amendment 
is as follows: 

 
Post-amendment contents Current contents Descriptions 

Article 29:  
 
The Company shall set aside 1% of 
the profit earned by the Company in 
a year as remuneration to 
employees (No less than 30% of 
them are assigned to entry-level 
employees) and a sum within 2% 
maximum of the profit earned by 
the Company in a year as 
remuneration to directors based on 
the profit status of the year.  
Where the Company remains in 
accumulated loss, nevertheless, 
such loss shall be made up 
beforehand.   
 
The term “the profit status of the 
year” as set forth herein denotes the 
profit before tax in that year after 
deduction the sum for allocation of 
remuneration to employees and 
remuneration to directors. 
 

Employee compensation and 
entry-level employee 
compensation may be in the form 
of stocks or cash, and the 
recipients may include employees 
of controlling or subordinate 
companies who meet certain 
conditions. Director 

Article 29:  
 
The Company shall set aside 1% of 
the profit earned by the Company in 
a year as remuneration to 
employees and a sum within 2% 
maximum of the profit earned by 
the Company in a year as 
remuneration to directors based on 
the profit status of the year.  
Where the Company remains in 
accumulated loss, nevertheless, 
such loss shall be made up 
beforehand.   
 
The term “the profit status of the 
year” as set forth herein denotes the 
profit before tax in that year after 
deduction the sum for allocation of 
remuneration to employees and 
remuneration to directors. 
 
(The following is omitted.) 

According to the Financial 
Supervisory Commission's Order 
Jin Guan Zheng Fa Zi No. 
1130385442 issued on November 8, 
2024, companies are required to 
stipulate in their articles of 
incorporation that a certain 
percentage of annual profits shall be 
allocated for salary adjustments or 
distribution of compensation for 
entry-level employees. 
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compensation may only be paid in 
cash. 

The first and third paragraphs 
shall be implemented by special 
resolution of the board of directors 
and reported to the shareholders' 
meeting. 

(The following is omitted.) 

 
Resolution:  
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Incidental Motion 
 
 
 
 
 
 
 
 
 

Adjournment 
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Three.  Annex 

Annex I 
 

Grand Pacific Petrochemical Corporation 
Ethical Corporate Management Best Practice Principles 

 

Amended and approved by the board of directors on January 16, 2025 

 

Article 1 (Purpose and Scope) 

 To establish a corporate culture of integrity and sound development, and to build a 
good business operation model, these principles are hereby established. 

 These principles apply to the Company and all its subsidiaries. 

Article 2 (Prohibition of Dishonest Conduct) 

 The Company's directors, managers, employees, mandataries, or persons with 
substantial control (hereinafter referred to as "substantial controllers") shall not 
directly or indirectly provide, promise, request, or accept any improper benefits, or 
commit other acts that violate integrity, legality, or fiduciary duty (hereinafter 
referred to as "dishonest conduct") in the course of business activities in order to 
obtain or maintain benefits. 

 The targets of the aforementioned conduct include public officials, political 
candidates, political parties or party officials, as well as any public or private 
enterprises or institutions and their directors (council members), supervisors 
(monitors), managers, employees, substantial controllers, or other stakeholders. 

Article 3 (Types of Benefits) 

 "Benefits" in these principles refer to anything of value, including money, gifts, 
commissions, positions, services, preferential treatment, rebates, etc., in any form or 
name. However, this is not applied to normal social customs that occur occasionally 
and are unlikely to affect specific rights and obligations. 

Article 4 (Legal Compliance) 

 The Company shall comply with the Company Act, Securities and Exchange Act, 
Business Entity Accounting Act, Political Donations Act, Anti-Corruption Act, 
Government Procurement Act, Act on Recusal of Public Servants Due to Conflicts 
of Interest, relevant regulations for TWSE/TPEx Listed companies, or other laws 
related to business conduct, as the basic premise for implementing ethical corporate 
management. 

Article 5 (Policy) 

 Based on the management philosophy of honesty, transparency, and responsibility, 
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the Company shall formulate policies based on integrity, which shall be approved 
by the board of directors, and establish good corporate governance and risk control 
mechanisms to create a sustainable business environment. 

Article 6 (Formulation and Scope of Prevention Programs) 

 The ethical corporate management policy formulated by the Company shall clearly 
and thoroughly stipulate specific ethical corporate management practices and 
programs to prevent dishonest conduct (hereinafter referred to as "prevention 
programs"), including operating procedures, behavioral guidelines, education and 
training. 

 When formulating prevention programs, the Company shall communicate with 
employees, unions, important business transaction counterparties, or other 
stakeholders. 

 The Company shall establish a risk assessment mechanism for dishonest conduct, 
regularly analyze and evaluate business activities with higher risk of dishonest 
conduct within its business scope, and accordingly formulate prevention programs 
and regularly review the appropriateness and effectiveness of the prevention 
programs. 

 The Company shall refer to domestic and international common standards or 
guidelines to formulate prevention programs, which shall at least cover prevention 
measures for the following behaviors: 

 1. Bribery and acceptance of bribes. 

 2. Provision of illegal political donations. 

 3. Improper charitable donations or sponsorships. 

 4. Offering or accepting unreasonable gifts, hospitality, or other improper 
benefits. 

 5. Infringement of trade secrets, trademarks, patents, copyrights, and other 
intellectual property rights. 

 6. Engagement in unfair competition. 

 7. Direct or indirect damage to the rights, health, and safety of consumers or other 
stakeholders when researching, procuring, manufacturing, providing, or selling 
products and services. 

Article 7 (Commitment and Implementation) 

 The Company shall require directors and senior management to issue declarations 
of compliance with the ethical corporate management policy, and require employees 
to comply with the ethical corporate management policy as a condition of 
employment. 

 The Company and its group affiliates and organizations shall clearly state the ethical 
corporate management policy in their regulations, external documents, and company 
websites. The board of directors and senior management shall commit to actively 
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implement it and ensure its implementation in internal management and business 
activities. 

 The Company shall document and properly preserve information regarding the 
ethical corporate management policy, declarations, commitments, and 
implementation mentioned in the first and second paragraphs. 

Article 8 (Ethical Corporate Management in Business Activities) 

 The Company shall conduct business activities in a fair and transparent manner 
based on the principle of ethical corporate management. 

 Before engaging in business transactions, the Company shall consider the legality 
of its agents, suppliers, customers, or other business transaction counterparties and 
whether they are involved in dishonest conduct, avoiding transactions with those 
who have records of dishonest conduct. 

 Contracts signed between the Company and its agents, suppliers, customers, or other 
business transaction counterparties shall include compliance with the ethical 
corporate management policy and provisions allowing the Company to terminate or 
rescind the contract at any time if the counterparty is involved in dishonest conduct. 

Article 9 (Prohibition of Bribery and Acceptance of Bribes) 

 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall not directly or indirectly offer, promise, request, or accept any form 
of improper benefits to or from customers, agents, contractors, suppliers, public 
officials, or other stakeholders in the course of business operations. However, this is 
not applied if it complies with the laws of the location of operation. 

Article 10 (Prohibition of Illegal Political Donations) 

 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall comply with the Political Donations Act and the Company's internal 
operating procedures when making direct or indirect donations to political parties or 
organizations or individuals involved in political activities, and shall not use such 
donations to seek commercial benefits or transaction advantages. 

Article 11 (Prohibition of Improper Charitable Donations or Sponsorships) 

 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall ensure that charitable donations or sponsorships comply with 
relevant laws and internal operating procedures, and shall not be used as disguised 
bribes. 

Article 12 (Prohibition of Unreasonable Gifts, Hospitality, or Other Improper Benefits 

 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall not directly or indirectly offer or accept any unreasonable gifts, 
hospitality, or other improper benefits to establish business relationships or influence 
business activities. 

Article 13 (Prohibition of Infringement of Intellectual Property Rights) 
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 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall comply with intellectual property-related regulations, the 
Company's internal operating procedures, and contractual provisions. Without the 
consent of the intellectual property rights owner, they shall not use, disclose, dispose 
of, damage, or engage in other acts that infringe intellectual property rights. 

Article 14 (Prohibition of Unfair Competition) 

 The Company shall conduct business activities in accordance with relevant 
competition regulations and shall not fix prices, manipulate bids, limit production 
and quotas, or share or divide markets by allocating customers, suppliers, operating 
territories, or types of business. 

Article 15 (Prevention of Harm to Stakeholders from Products or Services) 

 The Company, its directors, managers, employees, mandataries, and substantial 
controllers shall comply with relevant regulations and international standards in the 
research, procurement, manufacturing, provision, or sale of products and services, 
ensure the transparency and safety of product and service information, formulate 
and publish policies for protecting the rights of consumers or other stakeholders, and 
implement them in operational activities to prevent products or services from 
directly or indirectly harming the rights, health, and safety of consumers or other 
stakeholders. When there are sufficient facts to determine that the Company's goods 
or services pose a risk to the safety and health of consumers or other stakeholders, 
the Company shall, in principle, immediately recall the batch of products or stop 
providing services. 

Article 16  (Organization and Responsibility) 

 The directors, managers, employees, mandataries, and substantial controllers of the 
Company shall exercise the due care of good administrators to urge the Company to 
prevent dishonest conduct, and review the implementation results and continuous 
improvement at all times to ensure the implementation of the ethical corporate 
management policy. 

 To establish sound ethical corporate management, the Company shall set up a 
dedicated unit subordinate to the board of directors, allocate sufficient resources and 
suitable personnel responsible for formulating and supervising the implementation 
of ethical corporate management policies and prevention programs. The unit shall 
be primarily responsible for the following matters and shall report to the board of 
directors regularly (at least once a year): 

 1. Assisting in incorporating integrity and ethical values into the Company's 
business strategy and cooperating with legal systems to establish related anti-
fraud measures to ensure ethical corporate management. 

 2. Regularly analyzing and assessing the risk of dishonest conduct within the 
business scope and formulating prevention programs for dishonest conduct, as 
well as setting up standard operating procedures and behavioral guidelines for 
related work tasks in each program. 

 3. Planning the internal organization, structure, and responsibilities, and setting 
up mutual supervision and checks and balances mechanisms for business 
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activities with higher risk of dishonest conduct within the business scope. 

 4. Promoting and coordinating ethical corporate management policy advocacy 
and training. 

 5. Planning whistleblowing systems to ensure the effectiveness of 
implementation. 

 6. Assisting the board of directors and management in checking and assessing 
whether the preventive measures established for implementing ethical 
corporate management are operating effectively, and regularly evaluating 
compliance with related business processes and preparing reports. 

Article 17 (Legal Compliance in Business Execution) 

 The Company's directors, managers, employees, mandataries, and substantial 
controllers shall comply with laws and regulations and prevention programs when 
performing business. 

Article 18 (Conflict of Interest Avoidance) 

 The Company shall formulate policies for preventing conflicts of interest to identify, 
monitor, and manage risks of dishonest conduct that may result from conflicts of 
interest, and provide appropriate channels for directors, managers, and other 
stakeholders who attend or are present at board meetings to voluntarily explain 
whether they have any potential conflicts of interest with the Company. 

 If directors, managers, or other stakeholders attending or presenting at board 
meetings have an interest in a motion proposed by the board of directors that relates 
to themselves or the legal entity they represent, they shall state the material aspects 
of their interest at the current board meeting. If it is likely to harm the Company's 
interests, they shall not participate in discussions and voting, shall recuse themselves 
during discussions and voting, and shall not exercise voting rights on behalf of other 
directors. Directors shall also practice self-discipline and not improperly support 
each other. 

 The Company's directors, managers, employees, mandataries, and substantial 
controllers shall not use their positions or influence in the Company to cause 
themselves, their spouses, parents, children, or any other person to obtain improper 
benefits. 

Article 19 (Accounting and Internal Control) 

 The Company shall establish effective accounting and internal control systems for 
business activities with higher risk of dishonest conduct, shall not have external 
accounts or keep secret accounts, and shall review them at any time to ensure that 
the design and implementation of the systems continue to be effective. 

 The Company's internal audit unit shall formulate relevant audit plans based on the 
results of the assessment of the risk of dishonest conduct, including the audit objects, 
scope, items, frequency, etc., and accordingly check compliance with the prevention 
programs. The unit may engage a certified public accountant to perform the audit, 
and may, when necessary, engage professionals to assist. 
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 The results of the audit mentioned in the preceding paragraph shall be reported to 
senior management and the dedicated unit for ethical corporate management, and an 
audit report shall be prepared and submitted to the board of directors. 

Article 20  (Operating Procedures and Behavioral Guidelines) 

 The Company shall, in accordance with Article 6, establish operating procedures 
and behavioral guidelines that specifically regulate matters that directors, managers, 
employees, and substantial controllers shall pay attention to when performing 
business, and the content shall at least cover the following: 

 1. Standards for determining the provision or acceptance of improper benefits. 

 2. Procedures for handling legal political donations. 

 3. Procedures for handling proper charitable donations or sponsorships and 
standards for amounts. 

 4. Provisions to avoid conflicts of interest related to duties, and procedures for 
declaration and handling. 

 5. Confidentiality provisions for business secrets and sensitive business data 
obtained in the course of duties. 

 6. Regulations and handling procedures for suppliers, customers, and business 
transaction counterparties involved in dishonest conduct. 

 7. Procedures for handling violations of the ethical corporate management 
principles. 

 8. Disciplinary measures against violators. 

Article 21 (Education, Training, and Evaluation) 

 The Company's chairman, general manager, or senior management shall regularly 
communicate the importance of integrity to directors, employees, and mandataries. 

 The Company shall regularly hold education, training, and advocacy for directors, 
managers, employees, mandataries, and substantial controllers, and invite 
counterparties engaging in business activities with the Company to participate, so 
that they fully understand the Company's determination and policy of ethical 
corporate management, prevention programs, and the consequences for dishonest 
conduct. 

 The Company shall integrate ethical corporate management policies with employee 
performance evaluation and human resource policies, establishing clear and 
effective reward and punishment systems. 

Article 22 (Whistleblowing System) 

 The Company shall establish a specific whistleblowing system and ensure its 
implementation. The content shall at least cover the following: 

 1. Establishing and announcing internal independent reporting mailboxes, 
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hotlines, or entrusting other external independent institutions to provide 
reporting mailboxes and hotlines for use by internal and external personnel of 
the Company. 

 2. Designating dedicated personnel or units to handle whistleblowing cases. When 
a whistleblowing case involves a director or senior management, it shall be 
reported to the independent directors, and standards and operating procedures 
for the investigation of different types of whistleblowing cases shall be 
established. 

 3. Establishing subsequent measures to be taken after the investigation of 
whistleblowing cases is completed, according to the severity of the 
circumstances. When necessary, a report shall be made to the competent 
authority or the case shall be referred to the judicial authority for investigation. 

 4. Recording and preserving the acceptance, investigation process, investigation 
results, and related documents of whistleblowing cases. 

 5. Keeping the identity of whistleblowers and the content of whistleblowing 
confidential, and allowing anonymous whistleblowing. 

 6. Measures to protect whistleblowers from inappropriate treatment due to 
whistleblowing matters. 

 7. Incentive measures for whistleblowers. 

 If the dedicated personnel or unit handling whistleblowing cases discovers major 
violations or that the Company is at risk of significant damage after investigation, 
they shall immediately prepare a report and notify the independent directors in 
writing. 

Article 23 (Punishment and Appeal System) 

 The Company shall clearly stipulate and announce the disciplinary and appeal 
system for violations of ethical corporate management regulations, and immediately 
disclose on the Company's internal website the violator's job title, name, date of 
violation, content of violation and handling status. 

Article 24 (Information Disclosure) 

 The Company shall establish quantitative data to promote ethical corporate 
management, continuously analyze and evaluate the effectiveness of promoting 
ethical corporate management policies, and disclose on the Company's website, 
annual report, and prospectus the ethical corporate management measures adopted, 
implementation status, and the aforementioned quantitative data and promotion 
effectiveness. The Company shall also disclose the content of the ethical corporate 
management principles on the Market Observation Post System. 

Article 25 (Review and Amendment of Ethical Corporate Management Policies and Measures) 

 The Company shall pay attention to the development of relevant ethical corporate 
management regulations at domestic and abroad at all times, and encourage 
directors, managers, and employees to make suggestions to review and improve the 
ethical corporate management policies and measures formulated by the Company, 
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in order to enhance the effectiveness of the Company's ethical corporate 
management. 

Article 26 (Implementation) 

 The Company's ethical corporate management principles shall be implemented after 
approval by the board of directors and reported to the shareholders' meeting. The 
same applies to amendments. 

 When the Company submits the ethical corporate management principles to the 
board of directors for discussion in accordance with the preceding paragraph, it shall 
fully consider the opinions of each independent director, and record their objections 
or reservations in the minutes of the board meeting. If an independent director cannot 
attend the board meeting in person to express objections or reservations, he/she shall, 
unless there is a legitimate reason, issue a written opinion in advance, which shall 
be recorded in the minutes of the board meeting. 
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Annex II 
Grand Pacific Petrochemical Corporation 

Rules and Procedures for Shareholders’ Meeting 
 

Officially resolved in the Board of Directors on January 12, 2023 
Officially resolved in the shareholders’ meeting on June 28, 2023  

 
1. The Company's rules and procedures for shareholders' meetings shall be governed by these 

Rules unless otherwise provided by law or the Articles of Incorporation. 

2. In case of a shareholders’ meeting, a participating shareholder may, as well, submit his or her 
sign-in card instead of an act to sign in.  The number of shares present shall be calculated 
based on the number of shares presented on the sign-in card and the video conference platform, 
plus the number of shares exercising the voting power by written or electronic means. 

If a shareholders' meeting is held by video conference, shareholders who intend to attend the 
meeting by video shall register with the Company two days prior to the shareholders' meeting. 

Sign-in for the shareholders' meeting shall be accepted at the shareholders' meeting video 
conference platform 30 minutes prior to the commencement of the meeting. Shareholders who 
have completed the sign-in are deemed to be present in person at the shareholders' meeting. 

3. The participation and voting by shareholders shall be calculated based on the number of shares. 

When the Company convenes a shareholders' meeting, shareholders shall exercise their voting 
power by electronic means and may use written means. 

When the Company convenes a shareholders' meeting by video conference, shareholders 
participating by video shall vote on each motion and election motion through the video 
conference platform after the chairperson announces the commencement of the meeting, and 
shall complete the voting before the chairperson announces the end of the voting, and any delay 
shall be deemed to be an abstention. 

If the shareholders' meeting is convened by video conference, the chairperson shall announce 
the close of voting and announce the voting and election results as a one-time vote count.  

When the Company convenes a video-assisted shareholders' meeting, shareholders who have 
registered to attend the shareholders' meeting by video means and intend to attend the physical 
shareholders' meeting in person shall deregister in the same manner as they registered two days 
prior to the shareholders' meeting; if they deregister after the deadline, they may attend the 
shareholders' meeting by video means only. 

If shareholders exercise their voting power by written or electronic means without withdrawing 
their expressions of interest and participate in a shareholders' meeting by video, they may not 
exercise their voting power on the original motion or propose amendments to the original 
motion or exercise their voting power on amendments to the original motion, except for 
incidental motions. 

4. The shareholders’ meeting shall be convened at a venue where the Company is postponement 
or a venue appropriate to convening of the shareholders’ meeting.  The shareholders’ meeting 
shall not start at a time earlier than 9:00 a.m. or later than 3:00 p.m.  

5. The shareholders’ meeting shall be chaired by the chairman if it is convened by the board of 
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directors.  In the event that the chairman is on leave or is unable to exercise the power by any 
reason, the vice chairman shall act on behalf.  In case of no vice chairman or in the event that 
the vice chairman is on leave or is unable to exercise the power by any reason, the chairman 
shall appoint one managing director to act on behalf.  In case of no managing director, the 
chairman shall appoint one director to act on behalf.  In the event that the chairman does not 
appoint a substitute, one managing director or one director shall be elected from among 
themselves to act on behalf. Where a shareholders’ meeting is convened by another authorized 
person beyond the board of directors, the shareholders’ meeting shall be chaired by that 
convener. 

6. The retained Attorney-at-Law appointed by the Company, Certified Public Accountant or the 
relevant personnel may participate in the shareholders’ meeting as non-voting (guest) 
participants. The staff members for a shareholders’ meeting shall wear identity certificates or 
armbands. 

7. The process of a shareholders’ meeting shall be recorded with audio or video proofs which shall 
be archived for a minimum of one year. 

If shareholders' meetings are held by video conference, the Company shall keep records of the 
shareholders' registration, sign-up, sign-in, inquiries, voting and the Company's vote counting 
results, and shall continuously and uninterruptedly record and video tape the entire video 
conference. 

The Company shall keep the aforementioned information and audio and video recordings for 
the duration of the Company's existence and shall provide the audio and video recordings to the 
personnel appointed to conduct the video meeting for retention. 

8. The chairperson shall call to start the meeting when the time is up.  In the event that the 
meeting is attended by shareholders who do not constitute a half of the total outstanding shares, 
nevertheless, the chairperson may announce a postponement for the meeting.  The total of the 
postponements shall not exceed the maximum of twice and the aggregate total of 
postponements shall not exceed one hour.  In the event that the shareholders’ meeting is 
attended by shareholders who represent still less than one-third of the total outstanding shares 
after twice postponements, the chairperson may announce that the shareholders’ meeting be 
aborted. In the event that the shareholders’ meeting is attended by shareholders who represent 
still less than one-third of the total outstanding shares after twice postponements, a tentative 
resolution in accordance with Paragraph 1 of Article 175. In the event that the total of the 
outstanding shares represented by the participating shareholders exceeds a half of the aggregate 
total, the chairperson may put the tentative resolution so resolved to the shareholders’ meeting 
for further resolution in accordance with Article 174 of the Company Act. 

9. Where a shareholders’ meeting is convened by the board of directors, the agenda shall be 
worked out by the board of directors and shall be handled based on the scheduled agenda.  The 
agenda shall not be changed unless duly resolved by the shareholders’ meeting. The provision 
set forth under the preceding paragraph is equally applicable mutatis mutandis to an event where 
the shareholders’ meeting is convened by another convener beyond the board of directors. 

The chairperson shall not announce adjournment of the meeting unless duly resolved, before 
the issues on the agenda as mentioned in the two preceding paragraphs (including extraordinary 
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motions) are concluded.   

After the meeting is adjourned, the shareholders shall no longer elect another chairperson to 
continue the meeting at the same or a new venue; Where the chairperson breaches the Procedure 
Rules for Shareholders’ Meeting and announces adjournment of the meeting, one person may 
be elected through a majority vote of the participating shareholders to serve as the chairperson 
to continue the meeting. 

10. Before a shareholder takes the floor, he or she shall fill up the speech slip which shall expressly 
bear the subject of his or her speech, shareholder account number (or participation certificate 
number) and name of account holder.  The chairperson shall fix the subsequent order of the 
floor. Where a shareholder does not speak up after having submitted a slip of the floor, he or 
she is deemed to have not spoken up.  In case of a discrepancy between the contents actually 
spoken and those shown on the contents of the floor, the contents actually spoken shall prevail. 
Where a shareholder speaks, other shareholders shall not speak to interfere unless consented by 
the chairperson and the speaking shareholder.  The chairperson may stop an offender, if any. 

If the shareholders' meeting is convened by video conference, shareholders participating by 
video may ask questions by text on the video conference platform after the chairperson 
announces the commencement of the meeting and before the announcement of the adjournment 
of the meeting. The number of questions for each motion shall not exceed two and each question 
shall be limited to 200 words. 

11. For a same issue, a shareholder shall not speak more than twice, and not over five minutes in 
each speech.  Where a shareholder breaches the requirements or speaks beyond the specified 
scope in accordance with the preceding paragraph, the chairperson may stop his or her speech. 

12. Where a juristic person is commissioned to participate in a shareholders’ meeting, that juristic 
person may assign only one representative to participate in the meeting. Where a juristic person 
shareholder appoints more than two representatives to participate in the shareholders’ meeting, 
only one among them may take the floor for a same issue. 

13. After a shareholder completes the floor, the chairperson may reply either in person or through 
another designated by the chairperson. 

14. If the chairperson deems that the proposal in discussion is ready for a vote, he or she may 
declare an end to the discussion, and put it forward for a vote. 

15. In the voting process, the monitors and calculators shall be designated by the chairperson. A 
monitor shall be designated among shareholders. Voting results shall be reported on site and a 
record shall be made. 

16. During the progress of a meeting, the chairperson may announce a recess as appropriate at his 
discretion. 

17. Unless otherwise provided for in the Company Act or the Articles of Incorporation, decisions 
in the shareholders' meeting shall be resolved by a majority vote of the participating 
shareholders.  

18. Where an issue has an amendment or an alternate, the chairperson shall decide the order of 
voting process along with the initial issue.  Where one issue has been duly resolved, other 
issue(s) shall be deemed vetoed and shall call for no more voting process. 
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19. The chairperson may instruct the picketers (or security guards) to help maintain the order of a 
shareholders’ meeting venue.  Where the picketers (or security guards) help maintain the order 
at the venue, they shall wear the armbands bearing “Picketers”. 

20. These Rules shall be put into enforcement after being resolved in the shareholders’ meeting.  
This same provision is mutatis mutandis applicable to an event of an amendment. 
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Annex III 
 

Grand Pacific Petrochemical Corporation 
Articles of Incorporation (Before Amendment) 

 
 

Officially resolved in the Board of Directors on March 29, 2022 
Officially resolved in the shareholders’ meeting on May 20, 2022 

 
Chapter I  General Provisions 

 
Article 1: This Company is duly incorporated under the provisions set forth in the Company Act 

in the full name of GRAND PACIFIC PETROCHEMICAL CORPORATION 
(hereinafter referred to as the Company).  

 
Article 2:  The Company shall engage in business operation within the scope enumerated below: 

1. C801020 Petrochemical Manufacturing 
2. C801100 Synthetic Resin & Plastic Manufacturing 
3. C802990 Other Chemical Products Manufacturing 
4. F401010 International Trade 
5. D101050 Cogeneration 
6. D401010 Heat Energy Supplying 
7. G801010 Warehousing and Storage 
8. H701020 Industrial Factory Buildings Lease Construction and Development 
9. F501060 Restaurants 
10. ZZ99999 All business items that are not prohibited or restricted by law, except 

those that are subject to special approval. 
 
Article 2-1: The aggregate total of outward investment by the Company is free of the 40% of the 

Company’s paid-in capital. 
 
Article 3:  The Company is headquartered in Kaohsiung City of the Republic of China and may 

have branches or factories established elsewhere at home and abroad as appropriate.  
The establishment and change of the Headquarters, a branch or factory shall be duly 
handled exactly as resolved in the Board of Directors. 

 
Article 4:  (Deleted) 
 

Chapter II  Shares 
 

Article 5: The Company's authorized capital amounts to Twenty Billion New Taiwan Dollars, 
divided into two billion shares at NT$10 par value.  For the unissued shares, the Board 
of Directors is authorized with plenipotentiary power to issue in partial installments as 
the actual situations may justify and to issue preferred shares for a part of the unissued 
shares. 

The Company may issue employee stock option certificates to employees of the 
Company and its subsidiaries at home and abroad.  Amidst the aggregate total of shares 
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mentioned in the preceding paragraph, 50 million shares may be reserved to issue 
employee stock option certificates which may be issued in partial installments as 
resolved by the Board of Directors.  Where the Company falls in a need to repurchase 
itself, the Board of Directors is authorized with plenipotentiary power to duly act as 
appropriate.  

Where the price of subscription to the employee stock option certificates issued by the 
Company is below the closing price of the Company's common shares on the date of 
issuance, or where the price of treasury stocks transferred to employees is below the 
average price of the shares repurchased by the Company, it shall be subject to consent 
in the shareholders’ meeting through one half majority vote cast by participating 
shareholders who represent two-thirds of the total of voting powers.   

The preferred shares issued by the Company in 1984 (listed through Taiwan Stock 
Exchange Corporation (TWSC) in Stock Code 1312A, (hereinafter referred to as Year 
1984 Grand Pacific Preferred Shares) bear the rights & obligations as enumerated below:  
1. Allocation of dividend in the terms as set forth under Article 29 of these Articles of 

Incorporation.  
2. Preferential allocation of the Company's residual properties.   
3 Other rights equivalent to those borne by common shares.  

 
Article 5-1:   The Company's preferred shares bear the rights & obligations and other significant terms 

for issuance as enumerated below except Year 1984 Grand Pacific Preferred Shares 
which shall be duly handled in accordance with Article 5 & Article 29 and not subject 
to provisions set forth under this Article:  

1. Preferred shares bear dividend within the maximum limit of 8% per annum, to be 
counted based on the issuance price per share.  The dividend is payable in cash 
once per annum.  The dividend of the preceding year shall be paid on the base day 
resolved and fixed by the Board of Directors.  The amount of dividend in the year 
of issuance and the year of recovery shall be counted based on the numbers of days 
of issuances in that year(s).  The day of issuance is defined as the base day on 
which the preferred shares are issued.  

2. Toward allocation of preferred share dividend, the Company has a discretionary 
power and may not allocate to preferred share dividend as resolved in the Board of 
Directors.  In a year while the Company shows no earning in the final account or 
while the Board of Directors resolves not to allocate preferred share dividend, the 
preferred share dividend not allocated shall not be accumulated to the subsequent 
year(s) for deferred payment.  

3. The preferred share shareholders supersede common shareholders in allocation of 
dividend but are next to the shareholders of Year 1984 Grand Pacific Preferred 
Shares.  Except receipt of the dividend mentioned under Subparagraph 2 of this 
Paragraph, the preferred share shareholders shall not participate in the distribution 
of earnings of common shares and an event where the capital reserve is allocated 
for cash dividend or for expansion of capital.  

4. The preferred share shareholders supersede common shareholders in allocation of 
the Company's residual properties but are next to the shareholders of Year 1984 
Grand Pacific Preferred Shares.  Except Year 1984 Grand Pacific Preferred Shares, 
the shareholders of all sorts of preferred shares are entitled to the same priority 
orders in receipt of payments and shall not exceed the amount of issuance.  
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5. The preferred share shareholders are not entitled to voting power and election power 
in a shareholders’ meeting but are entitled to be elected to be directors; and are 
entitled to voting powers in the preferred shareholders’ meeting and a shareholders’ 
meeting linked up with the rights & obligations of preferred shareholders’ meeting.   

6. A preferred share shall not be converted into a common share.  
7. The preferred shares shall not be fixed with an expiring date.  In case of the period 

of issuance, such period of issuance shall not be shorter than seven (7) years.  A 
preferred shareholder shall not request the Company to retrieve the preferred shares 
held by him or her.  The Company may, nevertheless, fix the retrieving date and 
the retrieving date so fixed shall not be earlier than the expiring date of a five-year 
period.  After the expiring date or starting from the date of retrieval fixed by the 
Company, the Company may retrieve the issued preferred shares either in whole or 
in part at issue price and relevant issuance rules in cash or other method where 
permitted by law.  In the event that where the time is due, the Company is unable 
to retrieve the preferred shares either in whole or in part as a result of objective 
factor or force majeure, the rights of the preferred shares not retrieved shall be 
extended based on the conditions of issuance until the time point when the 
Company retrieves in full.  In the event that the Company resolves to grant 
dividend in that year, the dividend payable as of the date of retrieval shall be counted 
based on the number of days of issuance in that year.   

For the title of the preferred shares, date of issue and the concrete conditions, the Board 
of Directors is authorized with plenipotentiary power to handle based on the facts of the 
capital markets, the investors' intent to subscribe to, the Company's Articles of 
Incorporation and laws and ordinances concerned at the moment of actual issuance.  

 
Article 6:  The Company's share certificates shall be in the registered ones in all events.  
 
Article 7:  The Company's share certificates are registered and serially numbered, and shall be 

signed or affixed with seals by directors that represent the Company, and duly certified 
by an authorized bank before issuance.  
For shares issued by the Company, the Company may be exempted from printing share 
certificates but shall consult with the Taiwan Depository & Clearing Corporation 
(TDCC) for registration or custody.   

 
Article 8:   The Company's registered share certificates shall bear the shareholders' names, or title 

of the juristic person if held by a juristic person.   
 
Article 9:  Unless otherwise specified in laws and ordinances concerned and rules & regulations 

regarding securities, the transfer by shareholders for the share certificates, pledge of 
rights, report-for-loss, inheritance, bestowal as a gift, report-for-loss for or change in 
registered specimen seal and all sorts of rights of securities of the Company shall be 
duly handled exactly in accordance with “Regulations Governing the Administration of 
Shareholder Services of Public Companies”.   

 
Article 10: (Deleted) 
 
Article 11: (Deleted) 
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Article 12:  Transfer of stock ownership shall be discontinued within sixty (60) days prior to a 
shareholders' regular meeting, within thirty (30) days prior to a special shareholders 
meeting and within five (5) days prior to the base day scheduled for allocation of 
dividend, bonus or other interests.   

 
Article 13:  Where a share certificates is lost or stolen, the shareholder or the lawful holder shall 

duly report to the security authority, fill up the application form for report-for-loss of 
the share certificates and submit it to the Company for audit registration, petition to the 
jurisdictional court for the public summons procedures in accordance with the Code of 
Civil Procedure within five (5) days.  That same applicant shall submit the duplicate 
copy of the application and the photocopy of the receipt issued by the court to the 
Company otherwise the application shall be abolished.  After the public summons 
procedures are duly ruled by the court, the applicant shall submit one copy of the 
newspaper bearing the public summons procedures to the Company.  Upon expiry of 
the period for the public summons procedures, the applicant shall apply to the Company 
based on the judgment issued by the court for reissuance of new share certificates.  

 
Article 14: (Deleted) 
 

Chapter III  Shareholders’ Meeting 
 
Article 15:  The Company's special shareholders meeting shall be duly convened within six (6) 

months from closing of every fiscal year, with the notices f or the meeting to be served 
to all shareholders thirty (30) days prior to the date scheduled for the shareholders' 
regular meeting.  A special shareholders meeting may be convened whenever 
necessary with notices to be served to all shareholders fifteen (15) days in advance.  
The notices mentioned in the preceding paragraph shall bear the date, venue, reasons to 
convene the meeting.  A shareholders’ meeting shall be duly convened by the Board 
of Directors unless otherwise specified in Company Act.  

 Shareholders’ meetings may be conducted via video conference or in any other method 
announced by the central competent authority. 

 
Article 16:  A shareholders’ meeting shall be duly convened in accordance with Company Act.  A 

shareholder who is unavailable to attend a shareholders' meeting in person may appoint 
a proxy by issuing a power of attorney (proxy) to expressly bear the scope of the 
authorized power, duly sign and affix seal thereupon to authorize a proxy to attend on 
his or her behalf.  Except for a trust enterprise or a stock agency approved by the 
competent authority, when a person who acts as the proxy for two or more shareholders, 
the number of voting power represented by him/her shall not exceed 3% of the total 
number of voting powers of the company, otherwise, the portion of excessive voting 
power shall not be counted.  Unless otherwise specified in the Company Act, the 
participation in a shareholders’ meeting by a shareholder through a proxy shall be duly 
handled exactly in accordance with “Regulations Governing Use of Proxies in the 
Shareholders’ Meeting of Public Companies”.  
A shareholder of the Company may exercise voting power through electronic means.  
A shareholder who exercises voting power through electronic means is deemed to have 
participated in the meeting in person.  All relevant issues shall be duly handled in 
accordance with the laws and ordinances concerned.  
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Article 17:  A shareholders’ meeting shall be chaired by the chairman.  During the chairman's 

absence, the shareholders’ meeting shall be chaired by the vice chairman.  Where the 
vice chairman is absent either, the chairman shall appoint one director to chair the 
meeting. Where the chairman does not appoint a director, one director shall be elected 
from among themselves to chair the meeting.  

 
Article 18:  Unless otherwise provided for in the Company Act, decisions in the shareholders' 

meeting shall be resolved by over one half majority vote in the meeting which is 
attended by shareholders who represent over one half majority of the total issued shares.   

 
Article 19:  With the shares held by shareholders, each share hereof is entitled to one voting power, 

provided that the Company has no voting power for shares held under Article 179 of the 
Company Act.  Where a juristic person functions as a shareholder of the Company, the 
representative is not confined to one person.  The voting power so exercised shall, 
nevertheless, still be counted based comprehensively based on the shares so held. 

 
Article 20:  Minutes shall be duly worked out for decisions resolved in a shareholders’ meeting and 

shall be duly signed or affixed with seal by the chairperson and served to all shareholders 
within twenty (20) days after the meeting.  The minutes may be served by means of a 
public announcement.  
The minutes of a meeting shall expressly bear the month/day/year, venue of the meeting, 
name of the chairperson, method of resolution, highlights and outcome of the meeting 
and shall be archived permanently throughout the period while the Company exists.   
The sign-in book for participating shareholders and written proxies shall be archived for 
one year minimum, provided, that where a shareholder lodges litigation in accordance 
with Article 189 of the Company Act, the same shall be archived until after the litigation 
is concluded.  

 
Chapter IV  Board of Directors, Audit Committee and Managers 

 
Article 21:  The Company has seven (7) ~ eleven (11) directors to organize the Board of Directors.  

The directors shall be elected by the shareholders’ meeting from the candidates with 
disposing capacity, with a three-year tenure of office, eligible for reelection.  The 
number of independent directors shall not be below the minimum of three.  
Directors are elected under the candidates nomination system as set forth under Article 
192-1 of the Company Act.  The director candidates shall be nominated, accepted for 
the candidacy and put into public announcement exactly in accordance with the 
Company Act, Securities and Exchange Act and laws and ordinances concerned.  Both 
independent directors and non-independent directors shall be elected in the same 
package with the numbers of elected winners to be counted respectively.  

 
Article 22:  In the Board of Directors, through participation by more than two-thirds of total number 

of directorship seats and one half majority votes of the participating directors, one 
chairman and one vice chairman shall be elected.  The chairman shall represent the 
Company externally.  
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Article 23:  Except the first board of directors meeting which shall be duly convened in accordance 
with Article 203 of the Company Act, all meetings of the board of directors shall be 
convened and chaired by the chairman.  The Board of Directors shall convene one 
meeting on a quarterly basis as the minimum.  The notices to a board of directors 
meeting shall expressly bear the cause(s) or subject(s) of the meeting and shall be served 
to all directors seven (7) days in advance.  A special meeting may be convened any 
time as necessary.  Unless otherwise provided for in the Company Act, decisions in the 
board of directors meeting shall be resolved by over one half majority in the meeting 
attended by directors representing over one half majority of the total number of directors.  
A director who is unavailable to attend a board of directors meeting may authorize 
another director to act as his or her proxy.  The notices for a board of directors meeting 
mentioned in the preceding paragraph may be served in writing, e-mail or by FAX.  

 
Article 24:  The Company's Board of Directors is subject to the responsibilities and powers as 

enumerated below:  
1. To enact business policies, review business plans and oversee implementation of 

the business operation.  
2. To review budget and final accounts.  
3. To propose increase/decrease of capital.  
4. To review distribution of earnings.  
5. To approve of significant external contracts.  
6. To propose amendment to Articles of Incorporation.  
7. To review the Company's organizational rules and major articles.  
8. To determine establishment, reorganization or dissolution of a branch.   
9. To appoint and discharge of the ranking staff above manager level.  
10. To convene shareholders’ meetings.  
11. To approve of procurement and disposal of real estate.  

 
Article 25:  The Company shall set up Audit Committee in accordance with Article 14-4 of 

Securities and Exchange Act.  The Audit Committee or the members of the Audit 
Committee shall execute the responsibilities and powers of the supervisors as bestowed 
under the Company Act, Securities and Exchange Act and other laws and ordinances 
concerned.  

 
Article 26:  The total of the Company's registered share certificates held by all directors shall be 

pursuant to the ratios specified under the Rules and Review Procedures for Director and 
Supervisor Share Ownership Ratios at Public Companies promulgated by the competent 
authority.   

 
Article 27:  The remuneration to directors shall be granted disregarding whether the Company 

operates at a profit.  The Board of Directors is bestowed with the plenipotentiary power 
to fix the amount of the remuneration to directors at the rate normally profitable in the 
other companies in the same industry.   

 
Article 28:  The Company’s fiscal year is starting from January 1 until December 31 of every 

calendar year.  Upon closure of every fiscal year, the Board of Directors shall work out 
the following documents to be submitted to and acknowledged by the shareholders' 
regular meeting:  
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1. Business report.  
2. Financial statements.   
3. Surplus earnings distribution or loss make-up proposal.   

 
Article 29:  The Company shall set aside 1% of the profit earned by the Company in a year as 

remuneration to employees and a sum within 2% maximum of the profit earned by the 
Company in a year as remuneration to directors based on the profit status of the year.  
Where the Company remains in accumulated loss, nevertheless, such loss shall be made 
up beforehand.   
The term “the profit status of the year” as set forth herein denotes the profit before tax 
in that year after deduction the sum for allocation of remuneration to employees and 
remuneration to directors.  
From the earnings of the Company in a year as shown through the annual account 
settlement, after the sum to pay tax and make up previous loss, if any, is set aside, a sum 
10% out of the balance shall be set aside as legal reserve.  The balance of the 
Company's earnings after annual final account settlement, after payment of tax, making 
up loss, setting aside 10% legal reserve, setting aside or reversal of special reserve shall 
be allocable earnings which, along with the unappropriated retained earnings of the 
preceding year, shall be the accumulated unappropriated retained earnings wherewith, 
dividend for Year 1984 Grand Pacific Preferred Shares at 6% per annum shall be set 
aside.  In the event that the annual dividend is not allocated in full, the shortage shall 
be made with the allocable earnings of the ensuing year preferentially.  With the 
balance of the unappropriated retained earnings, the Board of Directors shall propose 
the percentages of allocation based on laws and ordinances concerned, dividend policies 
and status of working capital.  Where the dividend is allocated by means of issuance 
of new shares, it shall call for consent from the shareholders’ meeting beforehand.  
When the dividend is allocated in cash, it calls for approval under a decision to be 
resolved in the Board of Directors.  
In accordance with Paragraph 5, Article 240 of the Company Act, the Board of Directors 
is authorized with plenipotentiary power to resolve a decision through one half majority 
vote cast by participating directors who constitute two-thirds or more of the total 
directorship seat to allocate the dividend, bonus or part of legal reserve and capital 
reserve either in whole or in part under Paragraph 1, Article 241 of the Company Act in 
cash and to report to the shareholders’ meeting.  
The Company currently lies amidst the highly changeable industrial environment.  The 
life cycle of the Company is amidst stable growth.  The Company shall firmly 
dominate the economic environment to assure sustainable operation. Given the 
Company's long-term financial planning, future capital needs with efforts to protect the 
interests of shareholders. Except for financial structure improvement, support to 
investees, capacity expansion or other significant capital expenditures, the amount of 
dividends distributed may not fall below 10% of the outstanding balance after net 
income of the year less the offset of accumulated deficits, contribution to legal earnings 
surplus and special earnings surplus and 6% dividends to Year 1984 Grand Pacific 
Preferred Shares. The Company shall allocate annual cash dividends are not less than 
10% of the total cash and stock dividends of the current year (excluding dividend of 
Year 1984 Grand Pacific Preferred Shares at 6% per annum). 
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Chapter V  Supplementary Provisions 
 

Article 30:  All contracts executed by the Company externally, disregarding the counterparties, shall 
bear the terms and conditions consistent with the principles of fair competition aiming 
at the Company's interests in the top concern.   

 
Article 31:  The Company's organizational rules and all operational regulations shall be enacted by 

the Board of Directors separately.  
 
Article 32:  The Company may render guarantee services externally.  Matters not specified in these 

Articles of Incorporation, if any, shall be duly handled in accordance with the Company 
Act and laws and ordinances concerned.  

 
Article 33: These Articles of Incorporation were duly enacted on June 25, 1973. 

Duly amended on June 27, 1974 as the 1st amendment. 

…  

…  

…  
Duly amended on May 20, 2022 as the 40th amendment.  
These Articles of Incorporation shall be put into enforcement after the amendment is 
duly resolved in the shareholders’ meeting. 
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Annex IV 
 

The Shareholding Status of the Company's Directors 
 

        Base date: April 22, 2025 

Position titles Names 
Dates when 

elected  

Number of shares held when elected Current number of shares held  

Categories 
Number of 

shares 

% to the 
current 

outstanding 
shares 

Categories 
Number of 

shares 

% to the 
current 

outstanding 
shares 

Remarks 

Chairman 
Chung Kwan Investment Co., Ltd. 

Statutory representative:  
Teh Hsin Chiu 

June 28, 2023 

common 
share 

28,262,722 3.05% 
common 

share 
33,142,860 2.94% 

 
preferred 

share 
0 0.00% 

preferred 
share 

0 0% 

Director 
Jing Kwan Investment Co., Ltd. 
Representative: Pin Cheng Yang 

June 28, 2023 

common 
share 

20,280,000 2.19% 
common 

share 
26,981,757 2.39% 

 
preferred 

share 
0 0.00% 

preferred 
share 

0 0.00% 

Director 
Chao Feng Investment Co., Ltd. 
Representative: Cheng Kai Chou 

June 28, 2023 

common 
share 

9,819,000 1.06% 
common 

share 
10,603,000 0.94% 

 
preferred 

share 
0 0.00% 

preferred 
share 

0 0.00% 

Director 
Hung Wan Investment Co., Ltd. 

Representative: Chen Ching Ting 
June 28, 2023 

common 
share 

200,000 0.02% 
common 

share 
234,534 

0.02% 
 
 

preferred 
share 

0 0.00% 
preferred 

share 
0 0.00% 

Independent 
director 

Mu Hsien Chen June 28, 2023 

common 
share 

0 0.00% 
common 

share 
0 0.00% 

 
preferred 

share 
0 0.00% 

preferred 
share 

0 0.00% 

Independent 
director 

Chih Hung Hsieh June 28, 2023 

common 
share 

0 0.00% 
common 

share 
0 0.00% 

 

preferred 
share 

0 0.00% 
preferred 

share 
0 0.00% 

Independent 
director 

Chung Hsin Wu June 07, 2024 

common 
share 

0 0.00% 
common 

share 
0 0.00% 

preferred 
share 

0 0.00% 
preferred 

share 
0 0.00% 

Total 
 

common 
share 

58,561,722  common 
share 

70,962,151  
 

 
preferred 

share 
0  preferred 

share 
0  

 

Aggregate total of outstanding common shares as of June 28, 2023:  906,620,328 shares             
  

Aggregate total of outstanding preferred shares as of June 28, 2023:  20,000,000 shares             
  

Aggregate total of outstanding common shares as of April 22, 2025:  1,106,620,328 shares             
  

Aggregate total of outstanding preferred shares as of April 22, 2025:  20,000,000 shares             
  

Note: Statutory total shareholder by numbers by all directors: 32,000,000 shares. 

As of April 22, 2025, the shareholding by number  70,962,151 shares 
  

Where the Company has set up the Audit Committee, the shareholding 
requirements for supervisors are not applicable. 

      
◎ The number of shares held by independent directors is excluded from 

shareholding of directors 
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Thank you all for participation in the 
shareholders’ meeting. 

Please feel free to offer your valuable comments 
and advice! 

 


